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Your loss, our gain
Six men in the Chicago Office are
responsible for reducing the
staff by 156 pounds. Their feat
will go down in Firm annals as
The Great Chicago Weigh-ln.
Are you ready? It's a contest of
three two-man teams who want to
trim their personal inventories
of poundage; best two out of six
with the losers to pay off the
victors at the rate of
one dollar per pound.
Competitors are partners Bob
Skeehan and John Walsh versus
principals Bob Gordon and Stu
Richardson versus office manager
John McNamara and assignment
director Bob Hafner.
Let us go back to the historic
day of Monday, January 4, 1971.
Starting weights are posted at
the scales of the Mid-Day Club of
the First National Bank Building.
The event: A two-month tug-of-war
of notched-tight beltlines.
Senior accountant Pat Daly of the
tax department is named as
referee and statistician.
The opening day lineup:
Bob Skeehan at 229 pounds and
John Walsh at 200; Bob Gordon at
184 pounds and Stu Richardson at
194; Bob Hafner at 225 and
John McNamara at 186.
They're off and panting!
Time passes. Diet theories are
studied and practiced. Martinis
and mashed potatoes are eschewed.
Exercise is stepped up.
Eight weeks go by.
It is now Monday, March 1, at the
Mid-Day Club. The contestants are
lined up and a hush greets each
man as he moves onto the scales.
Referee Pat Daly watches the
sliding weight as it moves
carefully to the proper point.
And the winner is...
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What! What! Can it b e . . . ?
Yes, there's a tie for first
place! The team of Skeehan and
Walsh matches the team of
McNamara and Hafner in weight
lost: fifty-five pounds down for
each team. Despite a gallant
try going into the waist stretch,
the team of Gordon and Richardson
is edged out by a nine-pound
difference—the other two teams
split up a dollar per pound
purse of $9. Individual results:
Bob Skeehan, 196 pounds (33 pounds
lighter than before}; John Walsh,
178 pounds (22 pounds lighter);
Bob Gordon, 159 pounds (25 pounds);
Stu Richardson, 173 (21);
Bob Hafner, 192 (33);
John McNamara, 164 (22).
It is decided that the battle of
the beltline will require
additional weigh-ins in coming
months to see if the contestants
have been able to maintain
diet discipline,
Interviewed after the contest,
33-pound loser Bob Skeehan
confirmed, "I feel much better.
I have a lot more vitality,
it was something I needed to do."
He said that his training
method emphasized the now popular
Dr. Stillman's Quick Weight Loss
Diet—plenty of lean protein foods

and at least eight glasses of
water a day. (The Chicago Office
water fountains reportedly got a
heavier than usual play
during the competition.)
Reports are that other accountants
and staffers are emulating the
plucky contestants.
Besides, the office can
use the extra room.
•

Underground man
It hasn't all been done yet.
Men have walked on the moon,
climbed to the top of Mount
Everest, and sledged to both poles.
Yet there are still places left
for the vigorous and adventurous
to explore, and some of them are
right under our feet.
Jim Kappeler, staff accountant in
the Columbus Office, is a
spelunker—an explorer of caves.
(See photo, p. 7.) As often as
possible on weekends, Jim and his
wife Judy head for Mammoth Cave
National Park in the hills of
Kentucky where they join a team
of spelunkers involved in an
ambitious program of cave
surveying. At the moment they are
working in the Flint Ridge Cave
System of the park.
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The task that Jim's and Judy's
group have undertaken is to map
as much as they can of an
estimated 300 miles of passages
which speleologists (the
scientific form of spelunkers)
have determined are down there
beneath the rolling, wooded
surface of Appalachia.
The Kentucky caves were hollowed
out by runoff water from melting
glaciers as they receded following
the last ice age. Only a small
part of the known caves in this
region have been surveyed, seventynine miles in the past sixteen years,
so the job is not due for
completion soon.
Jim has been a cave enthusiast
since his college days, and the
way he speaks of "caving" (a
spelunker's verb) reflects the joy
of accomplishment that he finds
in it: "This is an activity
that can take you to a place that
is really unexplored—where no
one has ever been. You may not be
too comfortable while you're
climbing around down there. But
after you get back to the surface
you quickly forget about any of
the discomforts underground."
Jim and his colleagues have come
across signs of ancient Indian
penetration into parts of caves
which the white man knew nothing
about until they were recently
rediscovered. "We have found
Indian torches made of reeds which
we have carbon-dated at about
three thousand years old," he
says. They have found bats in parts
of the Kentucky caves, and in the
pools there are blind fish and
blind crayfish. Since there is no
light, there is no need for these
creatures to have the sense of sight.
Because there is no breeze in the
caves and, in dry places, nothing
to disturb the dust of ages,
Jim says that by carefully
examining a fresh part of a cave
the spelunker can tell if
someone has been there in the past
thousand years. Any marks made by

an earlier caver would remain
in the undisturbed dust.
When Jim goes underground he
wears coveralls, heavy shoes and
a hard hat, to which a miner's
carbide lamp is attached.
Sometimes wet suits are a
necessity, for instance when
surveying in a two-foot high
passage with water in it.
The cold can sap energy quickly.
Cave temperatures are approximately
58 degrees, the mean temperature
outdoors in this part of the
country. That is not cold in the
outside air, but the chill
penetrates a caver's clothes
rapidly if his body is pressed
against the floor or walls for
a considerable time.
If his group is mapping a part of
a cave that lies far from the
entrance, just getting to the
place where work starts can take
up much of the day. "I have been
in a cave for fifteen hours at a
stretch," Jim says. "We sometimes
need five hours of climbing and
crawling just to reach the place
we are surveying." In most
instances, the explorers easily
find their way back by cave
landmarks that they observed
on the way in.
Once outside after a long day's
spelunking, the underground
explorers are ready for a
stimulating warmup. Judy Kappeler,
who has done some cave exploring
with her husband Jim, has more
often been with the outside crew,
who set up camp and prepare a
hearty outdoor dinner. The Park
Service in Mammoth Cave National
Park provides a bunkhouse and
cookhouse. The group generally
arrives Friday night, caves on
Saturday and Saturday night and
returns to Columbus on Sunday.
Holiday weekends extend
the caving time.
Spelunking attracts a mixed group,
though most cavers are well
educated. Besides Jim Kappeler,
CPA, and Judy Kappeler, fifth
grade schoolteacher in Columbus,
there are college professors,
businessmen and professionals.
Spelunking combines a hobby, a
sport, a scientific endeavor, and
a way to put the hurly-burly of

city life far away from you.
It is also a means of testing
yourself against nature, using
your knowledge and intelligence
as well as bodily strength
and endurance.
Jim has found his greatest
pleasure from the exploration and
discovery aspect of spelunking.
In fact, he was in a group that
discovered Lee Cave in Kentucky
in 1969. Like Balboa first
viewing the Pacific Ocean, or
Hillary on the peak of Mount
Everest, Jim gets a thrill
from the newness of it.
"It is real ecstasy," he says,
"to find yourself in
a virgin cave."

•

Trainee-accountant
Five days a week he's a
senior accountant with the
Minneapolis Office. On warm
weather weekends, however, he's the
conductor-guide on a sightseeing
railroad. Trying to make an extra
buck? No. Ed Robinson is one of
the owners of the railroad,
the Keweenaw Central Railway of
Calumet, Michigan.
In fact the railroad is partially
Ed's brainchild and, in a sense,
his discovery. While a student
at Michigan Technological
University in Houghton—located
in the rugged northwestern corner
of the state, on a peninsula
jutting into Lake SuperiorEd was hiking one day through the
dense, rolling woodlands north of
the University when he came across
a stretch of abandoned track.
A rail buff who loved the pinestudded lake country of Upper
Michigan, Ed immediately sensed
an opportunity. "I thought,
'Wouldn't it be great to run a
railroad here?' " He undertook a
little research and discovered
that the six and a half mile
stretch of standard gauge track

joins the former copper mining
community of Calumet with Lake
Linden. The fine, which starts
in Calumet, winds out of town
through backyards and gardens
passing several abandoned copper
mines whose tipples stand as
monuments to the area which once
provided most of the nation's copper.
Out of town the rails
drop steeply along the side of a
ridge high above the Trap Rock
Valley providing refreshing views
of vast forests, Lake Superior,
and the highest mountains
in Michigan.

down steps leading into an old
railroad car that has been
immobilized as the ticket office.
Pride and joy of the owners—and
a car that is not in regular
service—is a restored oldfashioned office car with gilt
and mahogany trimming a la Jay
Gould which they reserve
for personal use.

The track had been used by the
Copper Range Railroad to bring in
general merchandise to Calumet.
The railroad had abandoned the
route in 1965 with the
general decline of the
copper mining industry.
Before he graduated from Michigan
Tech in 1966, Ed initiated
efforts to organize a company to
own and operate the line. His
involvement was sidetracked by a
tour of duty in Vietnam, but his
equally enthusiastic associates
set up the company, purchased
the track and equipment and
began operations.
"Through the efforts of the
shareholders we started our first
year of unprofitable operation in
July 1967," Ed said. "The line
has been unprofitable since it
began but the passenger revenues
have gone up considerably and we
expect to be making a profit for
the first time next year."
At present the sole source of
revenue is the tourist trade but,
said Ed, "we hope to become a
contract carrier of freight for
industry In the area," Last year
the Keweenaw Central Railway
carried 14,000 passengers between
Calumet and Lake Linden in a
season of daily departures from
the middle of June through to
Labor Day and of weekend
excursions in spring and fall.
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The thirteen mile, one and a half
hour round trip is priced at $2.50
for adults and $1.25 for children.
The usual trip is one or two cars
of passengers but the line offers
"special deals" such as chartered
trips for fraternity parties or
chartering a caboose to a single
family on an outing. Eventually
it is hoped that a baggage car
will be converted into a bar car.
The core of the Keweenaw Central
Railway is an old-fashioned 1907
coal burner locomotive that Ed
jokingly calls "the only source
of air pollution within a hundred
miles." It consumes about a half
ton of coal each trip and each
trip includes one stopover to
take on water piped in through an
old water pipe Ed found
buried in the woods.
A motif of improvisation—as well
as of fun and entrepreneurship
and plain hard work—runs through
all phases of the operation.
The passenger coaches are vintage
cars purchased from several
railroads; a second veteran steam
locomotive was previously acquired
and is now being painstakingly
restored. Passengers file up and

Even the very roundabout route to
Lake Linden seems to be improvised,
involving occasional minor
breakdowns and a spectacular
chug chug over what Ed claims is
"the second highest railroad
bridge in Michigan," a span of
360 feet that is 130 feet up above
a stream and in view of a
waterfall of several hundred feet.
A popular request by passengers
is for a photo run across the
bridge. This involves having the
passenger-photographers get off,
backing the train into the
towering pines and then storming
across the trestle accompanied
by clouds of steam, a wailing
whistle and a clanging bell—all
observed through the lenses of
happy amateur photographers.
In the roster of owners Ed is
officially vice president in
charge of finance although he has
worked as "conductor, engineer,
fireman and general gandy dancer,"
The president, who is blessed with
vitally important mechanical
skills and is most often the
engineer, is the only full-time
worker among the owner-directors.
He is a classmate of Ed's who was
looking for just such a personalaccented, small scale
entrepreneurial position.
The other shareholders include a
used car buyer in Milwaukee,
a truck driver from Cedar Rapids
and a freelance photographermotion picture producer from
Milwaukee who is an exnewspaperman working on several
angles to promote the railroad.

Integration in fact

Ed started with the railroad while
he was with the Chicago Office,
driving to Calumet each weekend
over nearly four hundred miles;
the town is about the same distance
from Minneapolis. During the
summer season full-time help is
hired, including a retiree as
conductor, a high school student
as ticket agent, usually a
university student as fireman.
The owners, who of course don't
want to miss out on the fun,
relieve them for the weekends.

"The accounting profession hired
more black staff assistants
during 1969 and 1970 than in the
three-quarters of a century of its
previous history." That is the
opening sentence of an article in
the April 1971 issue of the
Journal of Accountancy, which is
of special significance to
Haskins & Sells. Co-authors of
the article, entitled Integration
in Fact—a Test of the
Professional Accountant as a
Citizen, are Edwin R. Lang, H&S
partner in the Newark Office, and
John Ashworth of the AICPA staff.

Ed jokes that, as conductor,
"I'm noted for my narration,"
serving up to passengers a fullcourse spiel of local history and
local jokes to flavor the
points of interest.
He's twenty-seven and single
because, he says, he certainly
can't afford a wife and railroad
at the same time. "I get fat and
lazy during the winter but in the
summer I really get in shape."
He recalls such incidents as
spending six hours inside a boiler
at 160 degrees trying to clean
it out; helping to jack up the
locomotive, with wailing passengers
looking on and wondering,
when a repair had to be made.
But these are labors of love by
a guy who is blithely oblivious
of the fact that the nation
otherwise seems to be snubbing
railroads. Not his railroad.

•

The promising start toward
integration in the profession
reported in the Lang-Ashworth
article is based on a chain of
events in which our Firm played
an important part. Readers of
H&S Reports with good memories
may recall the article (Summer
1968 issue) which described "H&S
Day for Howard Business Club."
It told of the reception our Firm
gave the business administration
students from Howard University,
in Washington, D.C., when they
visited New York to learn about
career opportunities in business.
At that time the prospects for
graduates of colleges with a
largely black student body,
like Howard, were far from bright.
Ed Lang, then partner in charge
of the Firm's personnel
administration, took the lead in
helping the student group from
Howard arrange its three-day
program in New York, of which one
day was spent with H&S.
In the Autumn 1969 issue,
H&S Reports carried the story
further. It told of Ed Lang's
chairmanship of a new AICPA
committee devoted to a program of
action that would "integrate the
accounting profession in fact
as well as in ideal."
With the Firm's solid backing,
Ed Lang devoted a great deal of
time and energy to directing the
work of the AICPA committee for
minority recruitment and equal
opportunity. Over the past three
years the ideal has developed
into a program, the program into action.

The chain of events has involved
stimulating an interest in
accounting studies on the part of
minority students, offering
internships to students and
faculty members, visiting new
campuses and, in general,
promoting a fresh attitude toward
minority hiring within the
profession as a whole.
Since many talented minority
students drop out of college
because of poverty in the family,
the committee chaired by Ed Lang
established the Accounting
Education Fund for Disadvantaged
Students. To date, accounting
firms (including H&S, of course)
and individual members of the
AICPA have contributed $400,000.
Most of this money will be spent
for scholarships, with a relatively
small amount reserved for
supporting educational services.
The Fund has allocated $250,000 in
grants of $50,000 each to Howard
University, Florida A&M, Southern
University at Baton Rouge,
Virginia State College, and North
Carolina Central College. This
money will be awarded by the
colleges as scholarships for
accounting majors.
A notable result reported in the
Lang-Ashworth Journal article is
that in predominantly black
colleges the number of
undergraduates majoring in business
and economics, including
accounting, increased by 234 per
cent between 1960 and 1969,
whereas enrollment increased
only 84 per cent in this period.
As Ed Lang and John Ashworth
state in their article, the
profession has only started;
"For the first time in its history,
the accounting profession, acting
more as a group of citizens than
as accountants, is helping to
change an unacceptable social
condition." In a few years,
they conclude, we shall be able
to appraise "the social auditing
of the accounting profession."

•

